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For Professor /Associate Professor/Assistant Professor /Lecturer those working with colleges and
universities other than medical and veterinary colleges and universities

ey 7 BRTS weTered T RendS wie s weifderen 7 femfiow wrRa e /
HEaI SIS / TS NI/ iererrsrdr Jieard iRl
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{Appraisal report for the period from

R

to

e

SRUTTA] 31 YR IifEe (To be filled in by Establishment section)

‘ {Name of the officer reported upon)
- 3.¥fer (Cadre) '
3. 51 f&ie (Date of Birth)

¥ . AT YT (Present Post )

appointment to present post)

Department / office)

y, egTE YETaR frgariian fHiw (Date of

& . TR MRy STUied (Administrative

v, ufedes sfre @ Afdeia sty ater qushies (Detaits of Reporting and Reviewing officers)

<Hd {(Name)

UgAr (Designation)

BT (Period)

amufodes  silderY
(Reporting officer)

3) yafdete il

{Reviewing officer)
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¢ ufddes warhe vom anfdr ger sryufRerdia qusies (Details of leave and absence due to other
 reasons during period under report) -

FIHEH (Period)  THR (Type) Remarks (ﬁ'ﬂ)

31} TS ( Leave)

) R HRY (g By S @,
ATl IREoR /HRR.
(Cther reasons (specify) such as
absconding, unauthorized
absence, etc.}

Q Fr‘f?i‘gl‘q’:fﬁwléﬁ & BTGV EIT WIBTETvITe d9ziies (Details of training undergone during period under report)'

3. CATSIGH! (Period) , .
A Ted {Institute) fawg (Subject)
W.| URE (from) W (to)
9.
2.
3.

Yo. altra IIErBTRITY YoaATq=TeaT Aies quiqda ufde / gafdeies siftmmd o | fesfRaear
Y=g/ geaara SEaleraT auziiey (Details of Confidential/Assessment Reports not Written/
Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment
year)

AHRY HHART T T T
FTATA (Period) | wRide /gl Ie o
Hb. A . . YSHM (Name and Designation
URTH (from) fi?flﬁ(to) (Reporting/ Review)
of officer/employee)
9.
2.

qq arfies gulean 2. 39 wTe eraR arfie areror [Qavera= weid
- TS MTER Beardr fB9F (Date of fiing Assets and

Liability statement of previous year to concerned authority )

&1 (Date) -
&1 (Place):- RG] ARSI Ui e, vgaE T w@ery

Name, Designation and signature of Establishment officer
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weRigEafE v AEaTe (Self-Appraisal Report)
gty uftdew @ Yafdeed sige oar st ol wrqarE) anfga)

(To be filled in by officer reported upon and reviewed)

9. YR FSET TETTET BV IR RIS TAT BT ATserrel 3Ry (Brief description of tasks
- required to be performed while holding the post.) {40 3Te3)

2 qiiten/ wlcrereea sreraftrsiiar e e 3T HRIRTET (Wdrl-( plan and outpuf during

the year or period reported upon) -

Ty {Deliverables)
3R, G BH Hoard] (Initials) He]-y el qol be3cd
(Sr.No.} (Task to be {Mid Year) JE
performed) Actual Achievement
9.
Q.
3.

3. JhRI / TeR BIoaitd UR Teaed] -4 HEere 4 Sea-1g I Hiaw avi (List 8-4

5 important and noteworthy works done during the period) (100 2T&ETT)

éx.aéwm/wwmﬁa%ammﬁw‘ g AR S 3TienTa Bebed B (Details of

performance in important technical and administrative indicators during the year)

;3
IEEARRESic giftw sfee | wmEn
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q fareneziamddr Sasiell eRame (Number of
lectures delivered}
? Hiciedt cgeRaresTd] AT (Number of

tutorizls taken)
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* (Number of interns supervised and post

. graduate students guided )

ey Wanyd Swrdl /Sl G (Number
of Research Papers /papers published in
national and international journals)

) Pisred FEmgs (Skill Up-gradation)

o UIE Sedet arfaRa lerfores argan
{Acguired additional educational
qualification)

o VIW TS HIH / W (Any
recognition/reward earned for work)

-y, Sff S gof 51 wraad reld , eredar ?HTW arsgufl (Difficuities faced in not achieving

. certain targets)

5. DriETal qrefdvaredar T saeaw ared A wfiend &3 (Mention areas of requared

training which you feel necessary for higher efliciency)
T T QABTSTaeRITE (for near future in service period)

Eeferel s YarsTETafard) (for long term service period)

Yes / No)
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| RIS TaR e T TR 2 B/ I, R0 e anredr i)
' (Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

w0 (Place)

wsm‘UT e s Y e
HTEAASH TR HS e FA? - B/ TR (Have you prepared Annual

Work Plan for officers /employees for whom you are reporting officer 7 :- |

feHiw (Date) A=} WY, A9 9 gy

Signature, Name and Designation of officer
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Performance Appraisal Report prepared by reporting officer

Q. W 3 HEN S BROI ST e TRl argarssif S R e BT A,
- awgfRrdiazier SfWwT 2Tdd. (Whether you agree with self-assessment recorded in part two? if

not, then state factual position}

(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

avgferdiasie i ardd. (Has the officer/employes reported upon met with significant failures
in respect of his work? If yes, please furnish factual details)

R SR ade L cxr%r&ivﬂ%&i—ormwwam

BT 7 (Do you agree with the skill up-gradation needs as identified by the officer 7)

y. TSy antard gt srdqdar, S a fufRe ToRned T Ui, Gradation
on works completed, efficiency and personal atributes by officers/ employees) {3-90 a1 #aled
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' '3]} ?ﬁT‘\’iTjﬁ“ﬁT (Work cbmpletion) {weightage ¥o %)

{Accomplishment of excepticnal
work /unforeseen tasks performed)

yfes | yaldess | yaldsie
. - Jfererd arfermr S ECARIGH
' ‘ Reporting (Review aTersy
Sr.No, Points A . .
Officer Officer) (Signature of
Review Officer)
q | SREER T edea g
W {Accomplishment of pianned
work)
2 | otear smmarEst (Quality of
OCutput)
3 | SO SEE/ dRTeAq HH

IEATUS / e HEaTas / HeTeh WISy, SIREa T TR st I8

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

4

fereneatesian s, mrealerds
U fadia sresaddle quf Sedean
JRITRIHAT eI (Evaluation of
completed syllabus in stipulated
period with lectures and practical}

I AT gTHT AR O
{ Average gradation on Work
completion)

9) Jafdgs ‘{Iﬂlﬁﬁ@?ﬁ (Personal attributes) (weightage 30 %)

yfde CRICEIEE BB
R S R .
B T . .
Reporting (Review et
Sr.No. ltems . : .
Officer Ofiicer) (Signature of
Review Officer)
q | wTHRTETET TRIHIA (Attitude to
work)
? SR ST (Sense of
responsibility)
3 | R i g erfde
{Overall bearing and Personality)
e AT Wb {Emotional stability)
4 Harg HI3Ied (Communication
Skills)
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fer S sy e e YRt
AT F (Moral Courage and
willingness to take professional
stand)

AT {Leadership qualities)

fagia wromaled B Heuardl

&THTT (Capacity to work in time limit)

WT=ATT e / GEan]) U / Tede Wi/ SiSeRaTdl gl STk

{Additional points for Professor /Associate Professor/Assistant Professor/|ecturer)

™

]

forermenie wudeE, HRaRAYS
ArtgsiE, W SR/ ey
Fi3Tey gRiTwld Ariesi¥ (Students
counselling, career guidance,
guidance in respect of research
work/special skills )

90

arragEATall fFrTeTa S yre
FYEHATIS TRHTT o9 @Y, vt
[T, AR, Al @ arEfie
o TR wriE, Sefe
Heeh $. Participation In co-
curricular and extra-curricutar
activities viz programmes related to
environment, literacy, tree
plantation, moral and social values
study tours etc)

Tafwre PRk o gewd
TR U1 ( Average gradation

on Personal Attributes}

%) HTHIHAT (Efficiency) (weightage 30 %)

B CIERERGIE {Knowledge of relevant
Acts/ Rules/procedures/IT Skifl and
awareness of local norms in the
relevant area)

wiraes | gafdered | qAlEsie
- Rraré R oA
;B Te .
. Reporting {Review e
Sr.No. (items) ] .
Officer Officer) {Signature of
Review Officer)
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2 | whreayol (o) et
(Strategic ptanning ability)

3 | wga: g 99 o FReardl
&HAT (Decision making ability)
¥ | IIHHSIN (initiative)

y | e Hmish Wey qon=ar gax
ST A0 =g Ao ]
EHT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | EARETS e SHERIET IR0 8
oy et faa=radt emvrat (Ability

to motivate and develop

subordinates/work in a team)
WATIS / HEa STEaTyd / aTad MTeTyd/ SReand Aieams e sifaeiat Je
{(Additional points for Professor /Associate Professor/Assistant Professor/Leciurers)

9 | SUE | el gy '
fafra swoard) e (Capacity to

make use of available resources in

an optimum manner)
FRIETAT I HTHT HY YOiep=

{ Average gradation on Work

: efficiency}
. AT FRATATA AT 9 ARG SIS iRt AT qarad (e A
ST Wied el SETEv g BRI {Offer your remarks on character and integrity (if -

remarks are negative, then mention instances}

0. i)/ e i) yeberde TeaHTT (SRS S Qo0 FTeE) (Overall Assessment of
officer/employee (Maximum 9oc words)

e et aftrerard) geer, Soitar anfly e ored, Afee g ArmEaiTaiEETE
TIE T ATET ITATAST 31TET. (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¢ YA (State of Heatth )
(Jegree/gITes/ =TT Tig)) (Very good/Good/Not Good)

e gty Tl 9y



T o wie: GUmeIR-99¢/T.8.4/

w— Tttt Yo OPPY

]. getey Frgerfiardt erigianarad Rreeet (@ B ¥)Recommendatins relating to domain

assignment(At least ¥))

0. Ydhad UIFH (Overall Gradation)

@1 (Place)
o911 (Date ) uRrde+ aiftyer=ar Wel, 719 9 959

Signature, Name & Designation of Reporting Officer
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WIT -¥ (Section %)

Eﬁﬁ?ﬂw (Review)
YA{Gesies ST 1MW (Remarks of Reviewing Officer)

q. 3 ufyded siftrerr, dala sfterarer erigdr, s, dufaqes e
qrEgaT Wi 3 WS TEiE WEra wobedl HeaaiRumzl R e B18? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) 121 (No)

Q. UEHd TSI, quidre g e endd (In case of difference of opinion details and reasons
for the same may be given)

3. TRET=Ir YEERia egaTuT (ST SR qo0 3Tea) (Overall Assessment of officer (Maximum
q00 words) LY W e swvem, soila anfr i wwlt, After «
RrrgeriraiaaaT TS IE 1N graT TR 3. (include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

w. yedies FrgaciaTe! eriesmarad ol (@i @4 g)Recommendations relating to domain

assignment(At least ¥))

q, 2.
3. Y
4. UerERIe Ui (Overall Gradation) -
{a-90 I HATT YUrieH SvATd A1, }
o (Place) -
i@ (Date) - yafdeier s adl, 7 9 gemm

Signature, Name & Designation of Reviewing Officer
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